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GOV. WALZ SIGNS $1.24 BILLION INFRASTRUCTURE JOBS PACKAGE

After months of negotiations,
the Minnesota Legislature and
Governor Tim Walz reached an

agreement on a bipartisan $1.24
billion capital investment bonding
bill, along with a $46.5 million cash
capital investment bill. The package
prioritizes  water infrastructure,
transportation, economic
development, higher education, and
the preservation of public assets
across Minnesota.

“This  bipartisan investment s
a win for Minnesota’s workers,
communities, and future,” said
Joel Smith, President and Business
Manager of LIUNA Minnesota and
North Dakota. “These investments
mean  thousands of family-

supporting construction jobs while
rebuilding the roads, bridges, water
systems, and public facilities that
Minnesotans depend on every day.
LIUNA members stand ready to get
to work delivering these critical
projects.”

2026 Bipartisan Capital
Investment Bill Highlights:

* Nearly $176 million for
transportation projects,
including roads, bridges, local
road improvements, and bridge
replacements.

« Approximately $135 million for
economic development initiatives
throughout Minnesota.

* Nearly $79 million for
Department of Natural Resources
asset preservation, parks, trails,
and flood mitigation.

« Nearly $70 million for Minnesota
State college and university asset
preservation projects.

+ $17.5 million for public housing
rehabilitation and preservation.

Even  with  this  significant
achievement, the need remains
substantial: state agencies and
local governments requested a
combined $7.7 billion in capital
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investments for the 2024-2026
bonding cycles — more than six
times what this bill delivers. Steady,
recurring investment is the only way
to keep Minnesota’s water systems,
roads, bridges, and public buildings
from falling further behind. Every
year is the year to keep up our
infrastructure.

Throughout the legislative session,
LIUNA Minnesota and North Dakota
worked alongside industry partners
to advocate for a large bonding
bill that would create jobs while
addressing  Minnesota’s  aging
infrastructure.  Union members
met with legislators, participated
in grassroots advocacy efforts, and
emphasized the importance of
maintaining a steady pipeline of
public construction projects.

Beyond the bonding bill, the 2026
session delivered additional wins for
Minnesota’s construction industry,
including continued investments
in workforce development,
infrastructure modernization, and
policies designed to improve project
delivery. Together, these measures
position Minnesota to keep building
for future generations.
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PREVAILING WAGE: CONTINUING THE CONVERSATION

In the previous discussion, we
examined the history of prevailing
wage laws and the positive impacts
they have had on the construction
industry,  including  increased
apprenticeship  training, higher
worker productivity, and a more
economically stable workforce. We
also discussed the ongoing efforts
by organizations that advocate
for repealing prevailing wage
laws, often arguing that these
laws unnecessarily increase public
construction costs.

However, the available research
tells a different story. Since 2000,
approximately 75% of peer-
reviewed studies have found that
prevailing wage laws have little-
to-no measurable impact on
overall project costs. The remaining
studies identified only modest cost
increases, and no widely recognized
peer-reviewed research has found
the 20-30% increases that are
sometimes cited in public debate.

* 2G Hydroseed
« Anfaani Construction LLC

« B H Aggregate Services Inc
« Concrete Cutting Services LLC
» Franklund LLC

This  article  examines  what
happened in states that repealed
their prevailing wage laws and how
those policy changes affected the
construction industry.

There have been two major waves
of repeal efforts. Between 1979
and 1988, nine states repealed their
laws—including Kansas, which
originally enacted a prevailing wage
law in 1891. A second wave occurred
between 2015 and 2018, when
six additional states followed suit.
These policy changes were largely
supported by the expectation
that repealing prevailing wage
requirements would substantially
reducethe costof publicconstruction
projects.

While the anticipated savings did
not materialize, many of these states
experienced significant changes
within their construction industries.

WELCOME NEW CONTRACTORS!

« G M H Asphalt Corp
«JTThorpe & Son Inc

« JJD Companies LLC

* Kuhn’s Kleaning

» McNamara Concrete Services

Research has found that following
repeal:

« Apprenticeship enrollment
declined by 28-40%.

+ On-the-job injuries and fatalities
increased by 11-14%.

» Construction worker incomes
declined by 4-13%.

» Construction worker benefits
declined by 7-10%.

Additional reported impacts
included an increase in construction
workers living below the poverty
line, greater reliance on public

assistance  programs such as
Medicaid and SNAP,  slower
productivity growth, and fewer

opportunities for skilled workers.
Despite these changes, studies have
not found corresponding reductions
in overall project costs.

These findings naturally raise an
important question: Why have
efforts to repeal prevailing wage
laws continued?
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« Superior Sewer Services LLC

The Minnesota Laborers-Employers
Cooperation & Education Trust
(LECET) fund was created in

1992 as a non-profit joint Labor/
Management cooperation effort
affiliated with the Minnesota
Laborers Union. LECET aims to
promote the many benefits of Union
construction while addressing a
number of initiatives that are of
mutual benefit to both signatory
Union Contractors and LIUNA
members.

Shawn Braford, Chair
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Andy Ristrom, Co-chair
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Historically, organizations rep-
resenting business interests and
groups opposed to organized labor
have played a significant role in ad-
vocating for repeal. In 1979, LIUNA
attorney Phillis Payne published an
article titled The Plot to Subvert La-
bor Standards, describing how the
Business Roundtable—formed in
1972 under the leadership of retired
U.S. Steel CEO Roger Blough—sup-
ported research and public rela-
tions efforts intended to challenge
prevailing wage laws. Payne argued
that these campaigns emphasized
projected taxpayer savings while
downplaying the broader effects on
construction wages, training, and
workforce standards.

Critics have compared these
communication strategies to those
used by other industries that sought
to influence public opinion through
selective research and messaging.
One frequently cited example is the
tobacco industry’s public relations
efforts, which were later examined
in the 2006 case United States v.
Philip Morris, where major tobacco
companies were found to have
conspired on a long-term campaign
to mislead the public about the
health risks of smoking.

Whether one agrees with these
comparisons or not, the debate over
prevailing wage has had lasting
effects on the construction industry.

Competitive pressure has
increasingly encouraged contractors
to reduce labor costs in order to
remain competitiveonlow-bid public
projects. Supporters of prevailing
wage argue that this environment
places downward pressure on
wages, benefits, apprenticeship
investment, and overall workforce
quality. While repealing prevailing
wage laws has not produced the
projected taxpayer savings, credible
research demonstrates that it has

contributed to a decline in industry
standards.

A recent New York Times analysis
highlighted the long-term decline
in construction union membership
and its relationship to wages
throughout the industry (see charts
below). In 1973, approximately
40% of U.S. construction workers
belonged to a union. By 2024, that
figure had fallen to roughly 10%.
During the same period, inflation-
adjusted wages for both union and
nonunion  construction workers
declined substantially.

Supporters of prevailing wage
contend that policies which reduce
worker bargaining power ultimately
affect compensation and job quality
across the entire industry—not just
for union members.

Today, organizations such as
Associated Builders & Contractors

(ABC), the American Legislative
Exchange Council (ALEC), and the
State Policy Network (SPN) continue
to advocate for policies that include
repealing prevailing wage laws.
While the organizations involved
have changed over time, the policy
debate remains largely the same.

Ultimately, the discussion
surrounding  prevailing  wage
extends beyond construction costs
alone. It also involves questions

about workforce development,
apprenticeship opportunities,
worker  compensation,  safety,

and the long-term health of the
skilled construction workforce. As
policymakers evaluate these issues,
it is important to consider not only
projected cost savings but also the
broader economic and workforce
impacts documented in states that
have repealed prevailing wage laws.
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CELEBRATING 20 YEARS OF SERVICE: HONORING DWIGHT ENGEN’S
LEGACY AT MINNESOTA LECET

After two decades of dedicated
leadership, Minnesota LECET Director
Dwight Engen retired on April 30,
2026, leaving behind a remarkable
legacy of service, innovation, and
advocacy for LIUNA members,
Signatory Contractors, and the Union
Construction Industry.

Since joining LECET in 2006, Dwight
helped shape the organization’s
identity, expand programs, and
strengthen  partnerships  across
Minnesota and North Dakota. His
impact can be measured through
successful initiatives and measurable
results and helping people along the
way.

Some of his most impactful accom-
plishments include developing effec-
tive marketing and communication
strategies, improving health and
safety, increasing awareness of the
brand and power of LIUNA and build-
ing a platform to help new career
seekers get connected into the con-
struction industry.

Because of the Trustees and Dwight’s
vision, LECET’s work can now be more
often noticed on billboards, social
media, local radio and on television
with their significant support of
the Minnesota State High School
League state tournaments through
Hubbard Broadcasting, 45TV. Much
of this has been organized around
worker recruitment strategies to
meet industry needs and to grow
awareness of LIUNA.

In addition, Dwight was instrumental

in the creation of the LECET
Scholarship  program and two
hallmark community supporting

initiatives inthe Laborers Annual Food
Drive and the Laborers Family Fun-
Raiser. The scholarship program has
disbursed $92,000 to construction
career candidates seeking to advance
in the Union construction industry,
while the Fun-Raiser has generated

over a half million dollars for charities
including the Ronald McDonald
House Upper Midwest and the
Laborers Charitable Foundation. The
food drive supports thousands of
families in need each year around the
holidays.

“I am very proud of all the things
we've been able to accomplish at
Minnesota LECET to help LIUNA, our
Signatory Union Contractors, the
Union Construction Industry and our
communities thrive,” said Dwight.
“From early on, we wanted to build a
strong LECET program herethat would
really impact people, and we’ve done
that through great strategic planning
and strong teamwork throughout
the breadth of our organization.”

“l want to first thank the 43 LECET
Trustees that I've worked with over
the past 20 years,” added Dwight.
“You’ve been amazing mentors and
work partners all the way. Thank you
to both Rod Skoog and Dave Danley,
the LECET Fund Administrators who
| have been able to lean on over my
career. | also want to give a special
thank you to Joel Smith, President &
Business Manager of LIUNA MN &
ND and Terry Healy, V.P. LIUNA Great
Lakes Region and all the LIUNA and
LECET leaders for their steadfast
support.”

Dwight shared a few guiding
principles that he’s lived by. “I've
always tried to put others above
myself,” said Dwight. “If | can lift
up someone and make a positive
difference in their life, that makes us
all stronger. | also believe that having
a lot of passion and pride in my work
have been the cornerstones for my
success.”

As Minnesota LECET enters a new
chapter under Executive Director
Josh Lease, Dwight leaves a strong
foundation built on relationships,
service, innovation, and a deep

commitment to LIUNAs mission.
“Dwight has been patient and
supportive throughout this
transition, and also an exceptional
mentor,” said Lease. “Without
question, he is the most influential
person | have had the privilege of
working with, and his guidance has
had a lasting impact on both my
professional and personal growth.”

“Minnesota LECET and the Union
construction industry are in good
hands with Josh Lease as the new
Director,” offered Dwight. “Our
industry and world are changing
fast and Josh is well equipped to
lead into the future. He is talented
and passionate about everything he
does and he comes with time tested
field experience. | am really proud
of him and can’t wait to applaud his
success.”

“I want to offer my appreciation to all
the LIUNA members out there who
put on their safety uniformsto build a
better world around us,” said Dwight.
“Your skills, quality workmanship
and professionalism should never
go unnoticed. You are the greatest
skilled professionals of your craft. |
am honored to have personally come
into acquaintance with nearly 15,000
of you over the years and | wish you
all the best.”



LECET NAMES NINE SCHOLARSHIP WINNERS

Minnesota LECET is pleased to
announce their 2026/2027 LECET
Scholarship  program  winners.
Scholarship winners each receive
$1,000 in financial assistance
toward their approved construction
industry related higher education
degree or training. Minnesota
LECET has now awarded $101,000
in financial assistance since 2009,

Zoey Bohnenstingl Kellan Cousino

Rice Lake Construction

Gavin Jorgensen
Frerichs Construction

Rice Lake Construction

Ryle Kenning .
Daughter of LIUNA MN &

helping people advance within the
construction industry.

Education is a cornerstone of
success, and Minnesota LECET is
proud to invest in the future of the
construction industry by helping

individuals  pursue  meaningful
careers.  Through  scholarship
opportunities  and  workforce
development initiatives, LECET

Ethan Doering o
PCL Construction

Somboun Kongsiharath
Shafer Contracting Inc.

ND Member

LIUNA 405 WELCOMES NEW OFFICE MANAGER PEGGY BUEHLER

Peggy is excited to become part of
the Local 405 team and looks forward
to getting to know the membership
while supporting and advocating for
the LIUNA.

A lifelong resident of Southeast
Minnesota, Peggy grew up on her
family’s farm, which has been in the
family for more than 140 years. She
earned bachelor’s degrees in both
Political Science and Accounting,
bringing a unique combination
of organizational, financial, and
leadership experience to her new role.

Before joining Local 405, Peggy
worked closely with construction
teams at Mayo Clinic, where she
gained a deep appreciation for the
skilled trades and the important role
laborers play on every project. If she

had the opportunity to work in the
field, the job she’d most want to do
would be Infection Control (ICRA). She
admires the responsibility that comes
with protecting patients, preventing
contamination, and ensuring
healthcare facilities remain safe
throughout the construction process.
It's a role she believes showcases the
professionalism, attention to detail,
and pride that LIUNA members bring
to every jobsite.

Outside of the office, Peggy is passion-
ate about supporting women in the
construction industry. She serves as
President of the Southeast Minnesota
Chapter of the National Association
of Women in Construction (NAWIC)
and chairs both the Midwest Region
and National Women in Construction

Elizabeth Vasquez Giron
Ryan Companies

is committed to supporting the
next generation of construction
professionals — whether their
path leads to skilled trades, field
leadership, or project management.
By removing barriers to education
and creating opportunities for
growth, LECET is helping build a
stronger workforce and a brighter
future for the industry.

Evan Johnson
Carl Bolander & Sons Inc.

Macklin Patzloff
Ryan Companies

(WIC)  Week
committees.
When  she’s
not working,
Peggy enjoys
traveling with
her dog, Stella,
exploring live
music, spend-
ing time with
her 11 nieces
and nephews, and working toward her
goal of visiting all 50 states.

We’re excited to have Peggy join the
Local 405 team and look forward
to the experience, enthusiasm, and
dedication she brings to serving
the members.  Peggy will work
alongside Cindy as she transitions into
retirement. Welcome, Peggy!
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Get 8 BFF
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coaching or therapy Scan here to

Preventive MN Laborers Flu Healthand  Vision

Physical Clinic Visitin- ~ Shot  Benefits Fair E i

o Sl S, Seny o sessions each year. get started
Bilng Statement  Schedulean appointment  Biing Statement FairAprl 18, 2026 or *EOB Required)

or"EOB Required) 952-687-8100 or ‘E0B Requird)  (Authorzed Stamp Only)

o Visit laborersfunds.lyrahealth.org

Note: Only health services rendered from 4/1/26 through 3/31/27 are eligible.
“Explanation of Benefits (EOB) required and provided by service provider or health plan. 24/7 care, an yw here

Active & Reti red M e m be rs Call us at (833) 597-2306 for crisis support, day or night.

Are eligible for either a DeWalt 3 Speed Cordless Oscillating Multi-Tool Kit
or a Red Wing Shoe Voucher High-quality care

o o
Diverse providers

Lyra’s network of certified coaches and licensed therapists represent varying races, genders,
identities, faiths, and cultural backgrounds who understand your unique lived experience.

100% confidential

Minnesota Laborers Health and Welfare Fund is never made aware that you're using Lyra.
Care is always confidential so you can trust that you're getting the support you deserve.

Get fast in-person or virtual care

« Powerful motor that delivers up to 20,000 0PM  « $150 Voucher
* 3-Speed selector + Visit an authorized Red Wing Dealer * Adoption/Elder Care

+ Dual-Grip™ variable-speed trigger or redwingshoes.com * Anxiety 988 Fa" or TEXT 988 .
» Choose from a variety of options « Bankruptcy if you are experiencing

SUICIDE amental health

All prizes provided by Minnesota Laborers-Employers Cooperation & Education Trust + Divorce/Custody ZE‘”C:ELHS,\LE emergency.

* Estate Planning

TO SCHEDULE AN APPOINTMENT AT * Family Conflict

CALL 952-687-8100

laborersfunds.org

SAFETY DRIVEN | THE POWER OF PARTNERSHIP

1st Quarter 2026 Safety Driven Quarterly Award Winners

LABORER CONTRACTOR LABORER CONTRACTOR

Lance Mollert Benike Construction Kameron Brown Michels

Mason Taxdahl Carl Bolander & Sons Justin Rurup Park Construction

Carter Petrich Custom Drywall Inc Wes Locas PCL Construction Services Inc

Alec Hannah Gopher State Cleaning Tyler Floysand Q3 Contracting Inc

Zachary Dillich Gordon Construction of Mahnomen Sergio Alcala Restoration Systems Inc

Blake Pederson Hammerlund Inc. Corrisa Vigstol Ryan Companies US Inc

Jacob Marker Johnson-Nelson Masonry Austin Ferguson Stack Bros Mechanical Contractors Inc.
Dawson Schlegel Kiffmeyer Inc Brandon Fleming Trade Access

Joshua Villeneuve Lakehead Constructors Inc Tommy Zentzis Twin Cities Specialties

Adam Staupe M & JLLC Roger Hart Xcel Energy Special Construction

All winners receive their choice of a Quarterly Award prize and have been nominated by Union Contractors in accordance with the LECET Safety Driven Program rules.



TRAIN UP | THE POWER TO EXCEL

Trai

Training Calendar

APPRENTICE OF THE
MONTH AWARDS

Maggie Kraushaar

Brent Campbell

Carson Steen

Note: Students are reminded that all

day classes begin at 7:00 am at the LTC.
Trainees must come to class dressed

as if they were reporting to work at a
construction site. This includes appropriate
work boots, long pants and shirt. Failure

to do so can result in being asked to leave

and to reschedule the class at a later date.

CONSTRUCTION LABORERS
TRAINING CENTER
2350 Main Street E E

Lino Lakes, MN 55038

(651) 653-6710 E:
www.Ltcmn.org

with LiUNA!
August 3,2026 September 14, 2026
Asbestos Supervisor Initial Aug 03-07 General Construction/Flagging/Pro-10 Sep 14-18
Line & Grade | Aug 03-13 General Construction/Flagging/Pro-10 Sep 14-18
Safety Week/OSHA 30/CPR First Aid Aug 03-07 @Bismarck, ND Local 563
Torch Cutting Demo Safety Aug 03-04 Heavy Highway Skills/MnDOT Flag Sep 14-18
Rigging & Signaling Qualified - 24 Hr Aug 05-07 Line & Grade | Sep 14-18
Asbestos Supervisor Refresher WI/MN Aug 07 Safety Week/OSHA 30/CPR First Aid Sep 14-24
Mine Safety & Health Admin Aug 08 Scaffold Erecting Competent Person Sep 14-18
@Virginia, MN - 1097 Hall Intro to Union & Apprenticeship Program Sep 17
@0Online Training
Auglg.st 10, ;026 Intro to Union & Apprenticeship Program Sep 17
Blueprint Reading Aug 10-14
General Construction/Flagging/Pro-10 Aug 10-14 September 21,2026
Line & Grade | Aug 10-14 Asbestos Inspector Init Sep 21-23
Concrete Practices/Insulated Forms Sep 21-25
August 17, 2026 , Safety Week/OSHA 30/CPR First Aid Sep 21-25
General Constructlo_n{FIagglng/Pro-lO Aug 17-27 Asbestos Supervisor Refresher WI/MN Sep 25
Hazardous Waste Initial ] ) Aug 17-21 @Rochester, MN - 405 Hall
Safety Week/QSHA 30/CPR First Aid Aug 17-21 Asbestos Inspector Ref Sep 25
Scaffold Erecting Competent Person Aug 17-21
Intro to Union & Apprenticeship Program Aug 20 September 28,2026
@Online Training Asbestos Worker Initial Sep 28-Oct 01
Intro to Union & Apprenticeship Program Aug 20 Blueprint Reading Sep 28-Oct 02
General Construction/Flagging/Pro-10 Sep 28-Oct 02
AuguSt 24, 2926 X Hazardous Waste Initial Bene Sez 28-Oct 02
General Construction/Flagging/Pro-10 Aug 24-28 Scaffold Erecting Competent Person ~ Sep 28-Oct 08
Heavy Highway Skills/MnDOT Flag Aug 24-28 Asbestos Worker Refresher WI/MN Oct 02
Landscaping Aug 24-28 Mine Safety & Health Admin Oct 02
August 31, 2026 @Virginia, MN - 1097 Hall
Blueprint Regding Aug 31-Sep 04 October 5, 2026
Mason Tending o Aug31-5ep 04 aqyy Highway Skills/MnDOT Flag Oct 05-09
Safety Week/OSHA 30/CPR First Aid Aug 31-Sep 04 Mason Tending Oct 05-09
September 7 2026 Remote Camera Inspection i ) Oct 05-08
Dingo Training Sep 08 Safety Week/OSI_-IA 30/CPR First Aid Oct 05-09
Fall Protection Sep 08 Asbestos Supervisor Refresher WI/MN Oct 09
Torch Cutting Demo Safety Sep 08-09
Aerial Lift Training Sep 09
Vacuum Trailer Training Sep 09
Gas Fusion Sep 10

BIBEAU THANKFUL FOR LIUNA CAREER

After 26 years as a proud member
of LIUNA Local 563, Colleen Bibeau
leaves behind a career built on hard
work, dedication, and a passion
for helping others succeed. In
addition to her years working in
the trade, she spent 13 years as
an ANSI Certified Instructor at the
Laborers Training Center, where
she trained and mentored the next
generation of LIUNA members. Her
commitment to safety, education,
and developing skilled workers has
made a lasting impact on countless
Apprentices and Journeyworkers.

Throughout her career, Local
563 provided opportunities that
shaped both her professional and
personal life. Looking back, Colleen
says she is “beyond thankful” for

everything she has earned being
a LIUNA Member. The friendships,
experiences, and opportunities she
received throughout her career
helped build a rewarding life and
created memories she will always
cherish.

Retirement has brought a new
chapterfilled with travel, family, and
making even more memories. One of
her first adventures was taking her
mother and sister on a trip through
Maine, New Hampshire, New York,
and Connecticut. Together they
explored beautiful scenery and
experienced places they will never
forget. Today, Colleen is enjoying
quality time with her children,
camping, boating, and embracing
every opportunity to make lasting

familymemories. Asshe putsit, “Life
couldn’t be better.” Congratulations
Colleen, you earned it!
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Saturday, August 15, 2026
10 a.m.-1p.m.

Como Midway Picnic Pavilion
® Tons of Fun for Kids!
© Hot Dog Lunch © Prizes

Free to LIUNA Members, Union Contractor Representatives,
and friends of LIUNA with your voluntary donations.
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